
1199 SEIU UNITED HEALTHCARE WORKERS EAST -ALBERT EINSTEIN COLLEGE OF MEDICINE 

AECOM 2022-2025 IVIOA 

WHEREAS, 1199SEIU UNITED HEALTHCARE WORKERS EAST ~"119" or "Union") and 
Albert Einstein College of Medicine ("AECOM or Employer"} are parties to a collective 
bargaining agreement ("CBA"~ which expired on September 30, 2022. The parties hereby 
extend all of the terms and conditions of the CBA, except as expressly modified below. 

NOW THEREFC)RE, it is hereby agreed this 20T" day of December, 202.2, by and between 
1199 and the Employer as follows: 

1. The current CBA shall be extended for (3) three years, from October 1, 2022 to 
September 30, 2025. 

2. All terms and conditions in the current CBA shall remain in full force and effect, 
including all side letters, exhibits, stipulations and attachments thereto, except as 
modified in this MOA. 

3. Employees shall receive wage increases, and the minimum rates, steps and experience 
differentials shall be increased, as follows: 

a. Effective October 1, 2022 and retroactive to that date, a 2% tivage increase and a $3000 
ratification bonus; 

b. Effective October 1, 2023, a 3%wage increase; 
c. Effective October 1, 2024, a 3%wage increase; 

Minimum rates during the first year of employment for newly hired Employees shall 
be adjusted based upon the most recent wage increase. 

4. In order to receive the ratification bonus and any increase, each employee must be on 
the payroll as of the date of ratification of this agreement. In addition, for bonus eligibility, 
employees must be employed ninety ~9C!) days prior to that date. The payments shall be 
prorated for part-time Employees based on the average hours worked regularly as of date 
of ratification. !f the employee is on a leave of absence as of date of ratification of this 
agreement, they shall receive the payments 90 days after their return to work. The bonus 
payment shall not be considered as pay for any purpose, including payment of 
contributions, or benefits provided by, the Funds, or for the purpose of overtime, shift or 
other differentials or any form of premium pay. 

5. The Employer shall continue to contribute to the National Benefit Fund at the required 
contribution rate, as established by the Board of Trustees, which currently is as follows: 

a. October 1, 2021— 37.04% 
b. October 1, 2022 — 38.74% 
c. October 1, 2023 - 40.42% 
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6. The Employer shall continue to contribute to the National Pension Fund at the required 
contribution rate, which currently is as follows: 

a. October 1, 2021-11.3% 

7. The Employer shall continue to contribute to the Child Care and Job Security Funds at 
the current contribution rates, and shall continue to participate in the Contract 
Administrator/Delegate Training Programs on the same terms as set forth in League 
M OA. 

8. NYC Earned Safe and Sick Time Act and NYS Paid Leave Law: changing 40 hours to 56 
hours in section 1, second paragraph in the AECOM ESTA MOA signed on 2j16/2016. 

9. Article VII, Wages and Minimum —subsection K: 

Effective with ratification of this agreement, any Employee that performs waxing and 

stripping duties shall be paid an additional $0.54/hour, for actual hours worked 

performing such duties. 

10. Institute of Animal S#udies (See attached Addendum 1) 

11. Research Technicians — (See attached Addendum 2j 

The Grade E Research Technician salary shall be raised to $81,000 for those union members 

employed prior to 12/17/2015 and who work 35 hours per week. The Grade E Research 

Technician salary shall be raised to $79,057.11 for those union members employed after 

12f 17/2015 and who work 37.5 hours per week. New rates shall be effective 10/1/2022 prior to 

adding the agreed upon general wage increase. 

Research Technicians Level A-D shall receive aone-time increase in pay rates of $500 -ADDED 

TO STIPULATION 1 WAGE SCALE, New rates shall be effective 10/1/2022 prior to adding the 

agreed upon general wage increase. 

12. Article XIV,1ob Security —Section 4{A)(1), Layoff and Recall, shall be modified as follows: 

All Employees who, as of October 1, 2015, are regular full-time or part-time, who are 

University-funded (as the term has been defined by the contract or prior practice) and 

who, as of September 30, 2013, had completed twenty-four (24} months of membership 
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in the 1199 bargaining unit at the College, shall not be laid off during the term of this 
Agreement. This provision shall not apply in the event that AECOM is closed. 

13. Article XI1, Holidays, shall be modified as follows: 

Section A 

There shall be nine (9) College-wide holidays at the regular rate of pay: 

1). New Year's Day 
2). Dr. Martin Luther King, Jr`s Day (third Monday in January) 
3). Washington's Birthday 
4). Memorial Day 

5j. Juneteenth 

6). Independence Day 
7j. Labor Day 

8). Thanksgiving Day 

9). Christmas Day 

14. Section J, shall be modified as follows: 

During Passover, employees in the cafeteria shall be offered to work in available slots in 
Housekeeping or Institute of Animal Studies, and if the cafeteria employee has the 
ability to perform the available work. 

15. Article VII Wages and Minimum, shall be modified as follows: 

An employee, when required to work at a higher rated job, shall be paid their rate or the 
rate for the other job, whichever is higher, after a total of twenty-one (21) hours in such 
higher classification in each contract year, 

16. Article XXIV, Section, Uniforms 

Increase allowances in Section B from: 

$175 to $250 

$30 to $50 

3 S~~ ~ .~ 

Il~j~-~ 



17. Remote/Hybrid Work — vrithin 45 days of ratification the parties sh~l! forri~ a committee 
for the purpose of discussing the remo#e/hybrid work models and the feasit~iiity aF 
those models for certain members of the 1199 bargaining unit. 

18. This MOA is sut~jc~ct to ratification try tt~e Union anti its membership. 

AGREED YO ANd ACCEPTED: 

1199SEIU UM1117Fp NEAi.i`HCAR~ WC3RKE~tS EAST 
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Revised 12.28.2022 

ADDENDUM 1 

Section A: Eins#ein Animal Caretaker Minimum Qualifications and Requirements 

A11 New Hires as of contract effective date of December 2d, 2022 

Page 1 of 2 

Title ~~ Education/Certifications Experience* 
Animal Caretaker I*—* HS Diploma 0-1 year relevant experience 
Animal Care#aker II HS Diploma; ALAT Certification 1 year Einstein ACT experience 
Animal Caretaker III HS Diploma; LAT Certification 3 years' ACT experience with at 

least i year Einstein ACT 
experience 

Animal Caretaker IV NS Diploma; LAT Certification 5 years' ACT experience with at 
least 1 year Einstein ACT 
experience 

Animal Caretaker V HS Diploma; LAT Certification 5 years' Einstein ACT experience 

*IAS management will evaluate and determine "relevant" experience 

Current Employees as of contract effective date of December 20, 2022 

Title Education/Certifications 
~ 

Experience 
Animal Caretaker I** HS Diploma T 0-1 year relevant experience 
Animal Caretaker II HS Diploma; ALAT Certification 1 plus year ACT experience 
Animal Care#aker III ~ ~ 1. 3 years' Einstein~ACT 

1. HS Diploma; ALAT Experience 
Certification 2. 3 years` ACT experience with 

2. HS Diploma; lAT at least 1 year Einstein ACT 

-------__ experience ^—_~r_____ .~__.._____ 
Animal Caretaker 1V**~ 

_._._.._~_~____._~._--m----- 
HS Diploma; LAT Certification 5 years' ACT experience with at 

least 1 year Einstein ACT 
experience 

Animal Caretaker V HS Diploma; LAT Certification 5 years' Einstein ACT experience 

**Current Animal Caretaker I staff (See attached Addendum 1(a)) will be permitted to be upgraded to 

ACT III as noted above. 

*'~*Current IAS employees tSee attached Addendum 1(bj) performing work defined as Animal Caretaker 

IV will be paid at established rate for work in higher classification; will be provided with 24 months to 

complete and be awarded LAT certification. Those with lAT certification will be upgraded immediately. 

Study materials will be provided immediately to these employees Yo initiate the 24-month grace period. 
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Revised 12.28.2022 Page 2 of 2 

Section B: Procedure to provide ACT staff with support to study and test for certification: 

Licensing for access to (AALAS) learning library should be increased to next level taccommodates 
30+learners at minimal incremental cost); those expressing interest for promotion opportunity 
will be given immediate access 

• Current ACT staff will be able to schedule exam with cost paid in advance by Einstein — if not 
passed the first time will be provided support for one additional attempt. 

• When scheduling exam (3 months in advance) the ACT staff member will provided supervisor 
with their two preferred options and supervisor will make effort to accommodate request. 

Section C: IAS Wage Scale 

AECOM and 1199 SEIU agree to establishing a separate wage scale for IAS (Institute of Animal Studies] 
employees to include Animal Caretaker and Veterinary Technician Titles. (See Attached Addendum 1(c)j 

New rates shall be effective 10/1/2022 prior to adding the agreed upon general wage increase. 

Section D: Animal Caretaker Job Descriptions 

AECOM and 1199 SEfU have reviewed the Job Descriptions. (See Attached Addendum 1(d)) 

L ~t~--~ 
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ADDENDUM 1~a) 

Current Animal Caretaker 1 Staff as of contract effective date of December 20, 2Q22: 

1). Lindann Depesa 

2). Natalie Sanchez 

3j. Collin Moodie 

4). Marie Colon 

5). Philmore Reynolds 

6). Angel Cabrera 

7j. William Martinez 

8). Susan Kerr 

9). Gary Bland 

10). Kemar Welds 

11). Terre) Wilson 

12). Anthony Vernieri 

13). Tyrek Williamson 

14). Chris Garcia 



ADDENDUM 1(b~ 

Current IAS employees performing work defined as Animal Caretaker IV will be paid at 

established rate for work in higher classification; will be provided with 24 months to complete 

and be awarded LAT certification effective date of December 20, 2022: 

1~. Santo Castro 

2}. Obniel Castanon 

3). Moises Pimentel 

4). Jonathan Galvez 

5). Kellie O'Connor 

6J. Jemel Mathos 

7). Christopher Carrasco 



ADDENDUM 1(Cj Institute Animal Studies Wage Scale (effective 10-i-2022) 

37.5 Hours Employees 35"Hours Employeex 
_. 

Animal Care Ta~Cer Animal Care Taker 
As of 7-1-2022 As of d7-i-2022 

lob Hourly Rate Annual Salary Job Hourly Rate Annual Salary 
Animcat Care Taker t 21.60 $42,1ZOA0 Animcal Care Taker I 23.71 $43,152.20 
Animcal Care Taker II 22.46 $43,797.00 Animcal Care Taker II 24.66 $44,88120 
Animal CareTaker III 23.10 $45,045.00 Animal CareTaker III 25.39 $46,709.80 

Service Scale IV 24.16 $47,112.00 Service Scale IV 26.55 $48,321.00 
Animal CareTaker V X5.13 $49,OQ3.50 Animal CareTaker V 27.6 55b,232.00 

1.884484 
As of 10-i-2022* As of 10-1-2022.* 

Job Hourly Rate Annual Salary lob Hourly Rate Annual Salary 
Animcat Care Taker I 22.10 $ 43,095.00 Animcal Care Taker I 24.21 $44,062.20 
Animcal Care Taker II 22.96 $ 44,772.00 Animcal Care Taker II 25.16 $45,791.20 
Animal CareTaker III 24.57 S 47,906.04 Animal CareTaker III 26.92 548,996.58 
Animal CareTaker IV 26.29 5 51,259.46 Animal CareTaker IV 28.81 $52,426.34 
Animal CareTaker V 27.34 $ 53,309.84 Animal CareTaker V 29.96 554,523.40 

Veterinary Technician Veterinary Tecfinician 
AS Of 7-1-2022 As of 07-1-2022 

Job Hourly Rate Annual Salary Job Hourly Rate Annual Salary 
VeterinaryTechnician I 25.74 $ 50,193.40 VeterinaryTechnician I 28.26 $ 51,433.20 

Senior Veterinary Technician 31.64 $ 61,698.00 Senior Veterinary Technician 34.74 $ 63,226.80 

AS of 10-1-2022* AS of 10-1-2Q22* 
lob Hourly Rate Annual Salary Job Hourly Rate Annual Salary 

VeterinaryTechnician I 27.34 $ 53,349.84 VeterinaryTechnician I 29.96 $54,523.40 
Senior Veterinary Technician 32.14 $ 62,673.00 Senior VeCerinary Technician 35.24 $ 64,136.80 

*New rates shalt effective 10/1/2022 and adjusted further to reflect agreed upon general wage increase effective the same date. 



- ---
ADDENDUM 1(tl) •Conant and Proposed Job DCsptpticns end Edutatlon/Experience for Animal GareT~kim 1 through r: R4w~ewed by 1199 
endAECOM __.._ __ _. 

GURRCNT: Anim~i Gmtaker I New: Antmol Gre+tBkor t 

de arc of laboratory aMm~ls in a humane, safe and sanlUry manner using ipproprlau cqulpment and esu`blished procedures; •Provide tare to lab Animals uyng approprlaM equipment and fallowlrlg cstabllfha0 prou~dures ~SOVs► fa axh spades aid houslnQ s~ta~tlon: 

PeAorm daily mtmai room rounds as assianad to fnduda 
•Report ony aberronons in onfmml room envirommcnts (e.a., tomperaturc, humidity, room wndition~; 

fain dwly room setivlty ~o¢ of each asslensd room; •MeinW in a room ecdvity log for oach aa~iQn~d room. Document daily room acHvftles in the lob 

rve and repot any aberrations in aMmal room environments; •8nakdown and canldte animal quarters, servua rooms, ogWpment, and Aaliweys as sd,nduled a asslaned; 

rvc onirtuls for dlNtal sums of divasc arW bchavlonl ehan~¢s and rcpat obsarvrilons uslnQ appropriate forms: 

_ _ 
•Report ̀ n~ek' a abrrorm~ an+mail; 

.Report "overcrowded" wgcs: 

rva and maintain propa~ age denalGas 1n their Assl~ned animal rooms. •S~D~~te overcrowded rodarrt cages ; 

R mad coned any vlolaRfon of cage density, gu~dalino using eseablishod sage donslN po~ictes. •Maintain !Me wnsus rocord (animal/~aae oountsj for each usigncd room; 

and water the animals daily and administer spacial diets and water uco~d~ng to spaafled protocols and directions; •food and water aMmals and adminixtar spactol diets and water according Lo spodhad p~ocad~roa and d(rrtctlons: 

•Change animal cease and cage cpmponants u scheduled a ao nrmdad 

•goon animal rooms datly, as cchadulad; 

ge animal raa~ng u uh~eduled ar needed red clean animal roon+s daily as ascianad. •&eokdown and unitise animal quarter, urvica rooms, aquipman4 and holluyay~ as uhKduled a rnignr+d; 

cdown and sanitise animal quarters, service rooms, equlpme~t and hallways as sehedulod and essiRned; •Handle, Manspost, and dtsposc o! routine animal vwstes, biomedical ~wstos, and ~nfrtwl corcassos; 

•SafclY reAroin, Iwndle, and mow aMmals of vrNaus species; 
Wo~~tQ and mair~in 8iosafety GWr+~ts and VerNflated hooting syRoms{1VC rad~s) in oaeh w+lmal room.; 

mte and mnlntaM the t~qa wxher, twttls washer, tunnel~washar.auteclave. hloio`kai safety r~binet and othr..r support equipment ~&ealalown and sartltiz~ biocafirty caWnets send Vnnfilatad Housing ns scheduled or assignal; 

transport and disMpute incoming aNmnls ~ spcdN4d by establlsAcd animal rcx~wng proccdures; 

n oMer rclat~d duties as assigned; 

in Aouso crarnm~ piagrams to become more knowlcdgeabfe of and devofop ewpertisc i~ IaD animal ulencr.; 

Sthoel pip~oma and 0.5 yrus of rrlated experience. 

Propose tAS posltwm be mowed out oI wrvlco scale arxllMo ~ IAS oNy pay acaia 
Propose elfminatc~ Mlmal Isolater Room pos(tlon and Irve! 

•Notlfy Suprrvfcor (or des~natod ACf V LEAD) of minor repaln needed to roams a to ergWpme~ 

•Wroahrc, transport, dimibutc, ant haus~ fncom~ng mnlmalr, 

•Rrrcelvc, transport, fiandtm, and deRwr animal wre suppi(es, teed, bedding deNvered to Nar Animal lnstltute; 

•MainU~~ ~etock of onima~ room xuppiica, 

• PoAprm other ~rlated dunes as osxi~nrd. 

Employacc: Nigh Sthaoldiploma / GEp; D>I ypar relaUed escparlence 



CURRENT: Anfmsl Caretaker tl Naw: Anfmal Carotak¢r it 

Provldo prtt of laboratory aMtnalf in 0 Aumane, safe and soniWry manner using approprl~te equ(pmrnt end estahlfshed prowdures; . •Provide Cara to Lab Animrls uaing appropriate eCulpment and fdlowing asisbllshed proeeQurcs (SOGs) fa each speclrs and houslnQ slWatlon; 

vaAorm daily aMmal room rounds as assijned to Include: 

•Aoport aoy abarrotlons in eNmat room environments (a.g., trmpmture, humidlN, room condfUon~; 

Malntafn daily room activity log of each assigned room; •Mningtn a room octivity loQ tw each assiQncd room. Doament dofry room acpWNes In Nc lo; 

Observe end r.port nny aberratlont In an7mal room enWronments; •&eakdown and unigto onlmal quaRars, aervics Weems, equipment, and Aaliwaya as scheduled a assigned; 

Observe animals for clinical signs of dhease and bohavlor~l cAonQrs suW report obscrvallons uxtn~ appropHaCe fauns; •Rupert "sick" or abnormal animair, 

ODsarvm and mai~Win Draper cane dansldes In their asst;Wed animal rooms. •Report "overaowd~d' caws: 

Report and rnnctt any wofatlon of cag¢ density, gufdallne using estaWtched coga de~slty polkles. •Sep rata overarrwdad rodent caacs; •Maintain th4 ca~xus rowed (~~mai/cage oounb) for uacl~ assigned room; 

Feed and water the animals daily and administer xpca~l diets and water aaortling to spa[I1irtd protocols red diract~ons; __ ~ _, •Feed and water animals and administer spedal dlCts and water au ordlnp, to SpetlHed protedures and dlrccRiona; ~ 

•Change aromas wpas arM age wmponents as schrdulcd or A5 ~v~dsd 
1 •Qean aNmal rooms daily, as seleadulad; 

Change animal casing os sd~eduled or needed and cJ¢an an~md rooms Early as assigned. ~ •Breakdown and unitl:e sn+mal Quarters, seru~u rooms, egWpme~~ arM hWlwayz as scheduled ar aui~ned; 

6roakdown and s7nitke animal gwrter~, scrvic~ rooms, equipment and luUwnys as schaGukd and axsiQned; •Hanle, dartspor~, and disposa of routine animal wastcc. btomedlcaf wastes, and aNmal c~rpxses: 

•Solely restrain, hsnd~o, and move animals of vANo~ apedos; 
•byeroto and m~intNn 8totatety Cabinets and Vsirill~tad hou:lug systamr (1VC racks) in aaeM +nim~l rim; 

Operate and m~lntafn the cage washer, Oottle wisher, tunnel.wacher, autoclave, biologlgl saicty cabinak and other support eQuipmcnt. •9rcakdown and sanitfre blosalety cabinets and VenNlata4 Housing as uhedulad a aasiRnrd; 

.NoNry Supervisor Sa dasi~nat~d ACiV LEAO) of m~nw repatn nxdod W rooms or to cquipma~G 

Rocetve, traruport and dlstAbute incoming animals as spacMoa by csta6gshed animal reca~v~ng Drocedures, ~Recolve, varisport, tlisvlbute, and hiwsa ~noomiry{ a~imais; 

*R¢eeivc, transvort, handle, and dciiwrr animal cave cuppfles, feed, bedding Qml~vc+red to the Mime) tnstituta; 
•Mn~ntain ,leek of animal ropm eupplicf; 

_ _ .. . a~rn~~ ~;~+ +c,~ F, 'C ~N a 
~~ t~ ~ ~v~~taf6 0~ ~ ~.s~~~ ~ r ~ ~ ~ ~+ I~iNNY6 ~~RS+~ Pertorn+othar related duties as ud~nmE; ~ 41o"~~4~i~n~ y~`~v"~~* "~: Mw4e'.Cl~ wwA.~uY M.tY`o~~6. .1~~ /4b~ ..✓7r. ~pl&'~bw ~ 1~ if'+ .✓tti.v. ~._.. 

AltanA in Aou~e t~:++Wing programs to become more knowledgeable of and develop eKpertice ~n Iab aNmal xtirnCc: 
•PcAarm other related duUrs as ass(¢ncd. 

Wiph Sdrool D+plomn and 0.9 years of related cxpenerrco. HI h $eMol C1i ami andl ar of Einttoln Anlm~t CardT~ChniCian ox ~arier~ea t4c AIAT eartiFlrrllon 

s 



CURRENT: An(rMt CAretak6r III 

e c3rc of Iabprstory sMmals 1n a humane, s~fc and saniCsry manncr using appropNata aquipmeM arW astaWlsh~d pt+ocedures; 

mate qow of dean materials from dean ~aEe wasA to aMm~t rooms; rctum of soiled materfai to dirty side; aswre that all techs bring 

matcrlul to wge wash es rcquirad; 

Hate distribution of door shaata, temperature lags, cago wash ANvity lobs CAth month; mltect and fite prcWous montKf iAR!!1A 

y sick antm~is and bah~viond pattams wch as ba►bcring; 

itc ovcmowdcd ages and maintain racorQs; 
hdt0 Mf1KY9 SheOLf (COIIQCS, alphabotlzm, kaop in room order►; 

and sanitixe animal puartors, service rooms, equipment and hallways as scheduled and assigne4: 

arvmal caging ma scheduled or Headed and din animal rooms daily u ass~arnd. 

Notl(y Fulllty Supervisor or Laad of minor repsirc, reaad, and follow up; 

Opentp ~d malnUln the wge washer. bp(da wasAer, tunnobwashar, autoclave. biob~lcal safety cabinet and other wppott oqufpmvnt 

Maintain Inventory of supplies and supply areas; 

tdentlfy and hnnEle/dkposa of ~to~haxardous m~teNats; 

Ove►sae monthly plaMmeM and collaCRlo~ o►auWclave biolo~{Ica~ IndlCatprs: 

$e1CQ proper site mice to ba fed to Other spadrs, 

perform other related dutlss as usigncd; 

High Sthool Dipbma; 5 years axpericnca n.n AR or AAL1r5 ~ 3 your axparienu 

+Provldc Cart m Lab Mlmals usln@ appr~rl~M equfpm~nt and tollowina establlthed procadures (SOPS) for cacti spocias sod housing sftuadon; 

PcAorm datly animal room rounds as sssi`ncd to include 
~ Report any nbarnUonc ~n an(ma! room environments (e,Q„ temperotur~, humidity, room tondRton); 

• MaIMa(n a room activiry tog for wch assi`ncd room. Document dally room acdvltloa In thu lob 

•8rookdown and ssMtlze animal gwrtan, ssMca rooms, equipment, and hallways as sch~sduleQ a asslgnetl; 

•Rcport'sidc" a abnormal ardma~~ 
• Rttport'overtrowdad' a@a~: 
•Seps►atc ovYrcrowCad roderu caaof ; u 

•Maintain the census rocord (antmaljeag~ eountsj /a each assigned loom; 

•Food and water animals and adminisUr spacld diets and water xcorclirtg to spodHed protaduros and diroctions; 

•Chance aMmal ca~ei and waa camponcnb as scheduled w as needed 

•Clean animal rooms daily, as sd~edulod; 
•Breakdown and aonlHzc animal quaRen, wrolte rooms, oqulpmenL and hallways as sthcdulcd or assigned; 

•Handlo, uan~port, and dispose of routine animal wastes, biomedical waxes, and animal earcasirts; 

•Safely remain, hondlo, and move ~+imafs of venous apacias; 
•Oprrato arM maiMa~n 8bsatoiy CaWn~ and vontllatad houaln~ cystrms (IVC reeks) In oxh mnlmal room; 

•Brtakdnwn and sanitlzc biocefeN ubcn~ts and Vcntilatad Housing os sclxsduled ~ ~sst~nod; 

•Nodfy Supervisor (a desi~natai ACT-V LEAD) o! manor rcpalrs needed to roans a to cquipma~; 

•Recciwr, treinsport, distribute, and houa~ irtwming animals; re 

•Remfv~, transport, handle, and deliver an(mal caro suDPlles, land, bedding delNremd to thn Mlmal insq[uto; 

•Msintaan Nock of onimai room suPPl~~; 

•Eut~amte rodents by carbon dioxide ovwdose accmdinQ to artaWished prx~dure; 

Assist teed end supervisors witfi new1Y fiVrtd ACY smPloyens by modaAnq to loom standard operating pra~dunn and protmss~t; 

•Perform other related dudes a~ oss~gnud. 

znt rtmQloyeos AC7 II, MS Qiploma; AtAT + 9 yeas Einstein AC? Exparlanur or tAT plus 3 y~ari rclavant exp~nence as ACT with at Fast l 

Ein~teln AC'f eMperiM+co 

amploy¢ex: Minimum: H5 Dlplpm~~ I,AT plux 3 y~a►z' rc~cwant r~+pariAncc as ACT wFlh et lanst 1 year Eins[rin ACT expeHcnec 



PROPOSED: AMmal Carchkar IV 

+Provtdc Care to lab Animals usln5 appropriate aquipmant snd following cshWishcd procodurea (50Pa) fa each spadat and tqusing situation, 

P¢rfprm de0y inlmt~i room rounds u ~scig~ed to include: 
•Report any aberrations in animal room onNtonmants (e.Q., temperawre, humidlry, room condition; 

•MainUin o room ~ctiviry log fa eoch assigned room. DoamaM daily room acttvlHes in the log 
•8roakdown and sanigxo antmd quarters, xrvice room, equlDment, end ►mllwsys as scheduled ar assigned; 

•Report's(ck' ar abnwm~l aMmals; 
•Roa~'overuowded' c~Br+: 
• Sep~nte overaowdud rcMcnt caRea ; 
•Ma1nW In the census record (snlmalJeago counts) fOr each ysslg~wd room; _ ~ 

•feet end water aMmals and edmlMstar spetlal dlats and water according to spedfled procaduras and dlractlons; 

•Chinge an(maf cagrs and cage components as schedulmd or as naxktd 
•Clean animol rooms dally, as uhedulad; 
+8reakeown and rJNtUs aNmal gwrtenc, service rooms, equipment, and hallways ao sel~edutad or assignrd; 
•Handle, transport, aid dispose of routine animal waAos, Diomediml wastes, aoA animal earcasses; 

•Softly rcstran, kindle, and roovm ~nimais of va~loui tpatias; roe 
~Operata and mal~tain BipcsfetV Gbinets 9nd Ventilated housing ryttams (IVC racks) to each nnitnml room, 
*8raskdow~ end saniq:e Eiosafoty cahlnNs and VR~tllstad Flousing as seAeduled or asslRned; 

•Notlty SupcMsor {a desi~nate0 ACT-V lEAO) of mbar rcpafn needed to rooms w to aqufpmcn~ 

•RetaWo, transport, disdibuta, anQ house incoming ardmah; 

•Receive, transpgrt, hmndlc, and deliver aoimnf ears suppllef, feed, 6cdAfng dRNvnrcd !o the AMm~I Insdtuth; 
•Mainq~n erotic of animal roam supplies; 

+Ide~ify, handle, vam~port, end dispose alBbhazardous mnmH~is iineludinQ biowtsty 1~w13 hoza►ds► usln~ ~ppropriae. aauipmant' 
•Euthanize r4dena by carbon dioxf0c overdose aaordin¢ to cstabfishcd procacture; 

l~~s~at lead and zupervfso~rs with newly hired AG1° ¢mplaye~s by modafing to Icam stsnd~rd operadn~ protedu~ex and procassits; 

•Rar(orm animal husbaixlry adi~t~as +n the Gnorobiotk Isolotor Fac~llty u~1rtg ~paGalizsd oQuipmcnt (flexible 1(Im isolators) and mstabtisimd 
oroca4ures tp rnaintnln sterility; 

•Perform other related dative as asstgn~d. 

suparvlsor with w~an~ir~ and dolcQatinQ routine animal carp taskssnd projccu asslgnQd to onimal urctakcrteams atlocW slits; 

effectively wjth faculty marnbe~c, ted~nlclans and btudants ragardinq animal wre neads and problems; 

x fadllty supervisor or operations managar to disase daily routln~, Issues and/or problems; 

In t~aiMn< <tnH to {xRorm all animal sera rarpnnethllltier; 

in irafN~g staff to opewta all ~n~mai care equipment (aMmal watcNng iyRmm, p~ossurc wsshel. age washdM swW autodavec, Wosaferty 

ass 100 cabinets); 

ail animal pm equipment is operotmg mncdly; 

A inventory and distribute supplies at U~m tih. Inform facility cuporWsor or operations manager when suppllas Hoed to be reple~ishcd; 

Oversca ihR malMcrwnta o1 eenxus sheets for animal rpoms at the site; 

Au1sc In Ma odminlsystlo~ of medlcatlw+s ~ndlor ~xparlmental compounds under the direction of the VcterMallon; 

RacogNie and report sympWms of animal disease or mums and to assist in tnining sfaH to r@cogntta and report symptoms. Review stall 

reports regarding anfmd heakh; 

DeAam and owrsw 6aWo funawns a1 animal nuryir~ and/or first aid; 

Porfam m~imal duNos as rcqulrad ondothcrrolatai dudes as awgned 

WD~wna; tA7 plus 5 Years" eomp~fiiWo AC7 experlanca wtCh at lean 1 Vv~r EfnxCein ACT exper(encR H5 L1~Rkoma • S ~raArs expoHenCa at Einstein + L,AT cortillCYt+un rrquirad 
r~rtt ACI` In employa¢s currentty dWng the work: I>aid a a Work in Higher CusslfisaUon when woAt {t asslgnaC wiM M mantAs to obtain lAT 
Nfitation 



ADDENDUM 2 

The Grade E Research Technician salary shall be raised to $81,000 for those union members 
employed prior to 12/17/2015 and wha work 35 hours per week. The Grade E Research 
Technician salary shall be raised to $79,057.11 for those union members employed after 
12/17/2015 and who work 37.5 hours per week. New rates shall be effective 10/1/2022. 
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Research Technician Wage Scale (effective 10-i-2022) 

._ 
37.5 Hours Empinye~s 35 Hours Employees 

_. 

As of 07-1-2022 As of 07-1-2022 
Job Hourly Rate Annualized Salary Job Hourly Rate Annualized Salary 

Research Technician A $ 22.58 S 44,031.00 Research Technician A S 24.79 5 45,117.80 
Research Technician B $ 25.78 $ 50,271.00 Research Technician B 5 28.30 5 51,Sd6.00 
Research Technician C $ 29.84 S 58,110.00 Research Technician C $ 32.73 $ 59,568.60 
Research Technician D $ 34.92 $ 68,094.00 Research Technician Q S 38.33 $ 69,760.60 
Research Technician E S 36.89 S 71,935.50 Research Technician E $ 40.54 $ 73,782.80 

As of 10-1-2022* As of 10.1-2022* 
Job Hourly Rate Annualized Salary Job Hourly Rate Annualized Salary 

Research Technician A $ 22.84 $ 44,531.00 Research Technician A $ 25.06 $ 45,617.80 
Research Technician B $ 26.04 S 50,771.00 Research Technician B $ 28.57 $ 52,006,00 
Research Technic(an C $ 30.06 S 5$,610.00 Research Technician C $ 33.00 S 60,068.60 
Research Technician D $ 35.18 S 6$,594.00 Research Technician D S 38.60 S 70,26Q.60 
Research Technician E $ 4p.54 S 79,057.11 Research ?echnician E $ 44.51 $ 81,000.00 

*New rates shall effective 10/1/2022 and adjusted further to reflect agreed upon genera! wage increase effective the same date. 


